
Intentional Social 
Networking



Cliquidity
Cliquidity provides online assessments  
and networking functionalities to individuals 
and organisations. With focus on affordability 
and ease-of-use:
•	 Individuals: 

Cliquidity is the perfect solution to 
facilitate self-insight, intentional social 
networking and career-related decisions 
for individuals. 

•	 Organisations: 
The Cliquidity volume assessment system 

also allows organisations to access potential employees on social media; 
do mass recruitment; organisational audits; talent analytics; automated 
competency-based searches; connect with candidates; access their 
assessment results; and create virtual talent pools, while all personal data 
remains secure and confidential.

Vocational 
Interest

MotivationPersonalityAdaptive 
Reasoning

Numerical 
Reasoning Competencies Soft-Skills 

Matrix

What you need to know
•	 Offerings: Various assessment and 

networking functionalities are available
•	 Duration: Each assessment takes 

approximately 10 to 20 minutes
•	 Material: Online and/or on a mobile device
•	 Test language: English
•	 Report: Standard, detailed reports
•	 Professional accreditation: Not required
•	 Cost: Subscription fee for individuals;  

a licence or per-test fee for  
organisations

High-Volume 
Candidate Screening

Create target candidate profiles  
against which candidates applying for 

job-role can be compared.
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Uses
Social networking for individuals and organisations.

Why Cliquidity?
Social media has changed the way people and employers now interact.  
By creating a social media-type application like Cliquidity, people can benefit 
from assessing and better understanding themselves with high-quality 
psychological assessments, while employers can now potentially have 
access to many such records for candidate recruitment strategies.

The Cliquidity assessments are state-of-the-art psychological 
assessments, mobile ready, and all using a unique format of assessment 
which takes them beyond simple questionnaire items and responses.

Cliquidity’s API enables clients to embed the application in their own 
ATS/web-app systems.

Access and place 
the right people for 

specific roles and 
projects.

Organisations:
•	 Mass recruitment
•	 Organisational audits
•	 Talent pooling
•	 Matching people to jobs
•	 Enhancing employee engagement
•	 Succession planning
•	 Talent analytics

Individuals:
•	 Self-insight and development
•	 Finding interesting partners
•	 Being noticed for 

employment purposes
•	 Enhancing own job 

applications
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Benefits to organisations:

•	 Place a company profile on the Cliquidity social networking platform
•	 Access anonymous profiles of job seekers on social media
•	 Nominate candidates to do quick and easy-to-use psychological 

assessments and/or access their assessment results
•	 Conduct low-cost mass recruitment and organisational staff audits
•	 Inform suitable candidates of available positions
•	 Perform automated CV psychological and competency-based 

searches for particular types of people
•	 Make informed HR decisions regarding people placement, team 

compilation, promotions, succession and development
•	 Create talent bank or virtual talent pool of potentially suitable 

employees
•	 Perform talent analytics

Benefits
Benefits to individuals:

•	 Full control of personal data and the use of an alias instead of own name
•	 Complete a personal profile which will act as a CV for companies to 

access as part of mass recruitment searches
•	 Download your assessment reports for purposes of self-insight and 

career decisions
•	 Redo assessments and track personal growth over time
•	 Share your reports with companies or others for particular purposes
•	 Invite your social media connections to complete the assessments
•	 Invite others to share their profiles and assessment results
•	 Search for others who have completed the Cliquidity profile and 

assessments
•	 Explore social networks to find interesting others
•	 Identify potential partners, friends, hobby or sports buddies and 

colleagues

Open a gateway to valuable social opportunities and interactions.
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Assessments

Derived Attribute Reports

The specific reports of each of the above assessments can be downloaded

Cognition Personality Motivation Career Interests Numerical Skill

The Cliquidity Vocational 
Interests (VI) assessment 

is based on Holland’s 
popular scientific theory 
that vocational interests 

fall into six distinct types.  
The results are linked to 
the O*Net Career system 

to indicate preferences 
for and interest in specific 

career fields.

Vocational 
Interest

The Cliquidity Motivation 
assessment evaluates 

various aspects of 
personal motivation, 

drive and energy through 
the selection of cross-
culturally applicable 

metaphors or archetypes. 
The report indicates drive 
and energy in life, work 

and relationships.

Motivation

The Cliquidity Personality 
assessment comprises the 

selection of descriptive 
words that best portray the 

person’s own behaviour. 
The report describes the 

person’s personality as well 
as the interpersonal and 
work-related behavioral 

characteristics. 

Personality

The Cliquidity Adaptive 
Reasoning Assessment 

(CARA) assesses 
cognitive complexity 

and cognitive processing 
skills, including learning 

and logical-analytical 
reasoning skills.

Adaptive 
Reasoning

The Cliquidity Numerical 
Reasoning assessment 

indicates a person’s skill 
in converting verbally 
described problems to 
a numerical format and 

solving them.

Numerical 
Reasoning

The SSM report is created algorithmically using 
the information extracted from the Personality, 
Motivation, CARA and VI (optional) assessments,  
but this time focusing on soft skills and the required 
work orientations of broad categories of work.

The results of the assessments above are integrated in terms 
of personal, interpersonal and work-related competencies. 
This report is created algorithmically using the information 
extracted from the Personality, Motivation and CARA 
cognitive assessments. The VI results are optional.

Competencies Soft-Skills 
Matrix

Cognadev | Cliquidity Brochure5



The CARA assesses cognitive constructs using graphic, visual-spatial (non-verbal) item content. It is an adaptive assessment in which 
the items reflect increasing levels of complexity, starting with items that require dealing with separate elements, sequentially followed 
by items that require linear reasoning, then tangible systems thinking where elements interact with one another, and finally dynamic 
and complex systems thinking. Test candidates are exited from the assessment after the system has established an appropriate level of 
work-related complexity for that candidate.

Cliquidity Adaptive Reasoning Assessment (CARA) Completion 
time

15-30 mins

Cognitive Complexity Preferences

Relationship and 
Linear Causality

Tangible Systems
Dynamic and 
Interactive Systems

Separate Elements

The general speed / pace of solving unfamiliar problems; the overall speed in completing the assessment

Cognitive Processing Skills

Speed

Analysis: Inferring, transferring and applying rules in a detailed, precise, systematic and process-based manner
Structuring: Carefully ordering information in terms of certain criteria, creating coherent / meaningful information structures
Logical reasoning: Looking for logical evidence; applying a convergent and/or divergent reasoning approach

Logical-Analytical

An adaptable, open-minded and flexible cognitive approach; the continuous integration of feedback for improved  
problem solving

Learning
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The Cliquidity Personality 
Assessment involves the 
non-transparent selection 
of descriptive words that 
best portray the person’s 
own behaviour. The results 
are interpreted by scoring 
algorithms.

Cliquidity Personality Assessment Completion 
time

10-20 mins

What people 
LOOK like is 
important, but 
what they ARE 
like is key to their 
success.

Intra-Personal 
Functioning (Self)

•	 Drive and energy
•	 Flexibility
•	 Commitment
•	 Self-management
•	 Integrity

Interpersonal 
Relationships (Others)

•	 Sociable
•	 Emotionally sensitive
•	 Physical
•	 Humanistic / Altruistic
•	 Friendship
•	 Romantic

Approach to work

•	 Leadership
•	 Management
•	 Teamwork
•	 Technical / Specialist
•	 Ideas orientation
•	 Complexity
•	 Learning
•	 Judgment & Intuition
•	 Practical / Pragmatic
•	 Independent-minded
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The tendency to systematically differentiate 
between stimuli and to analyse / prioritise issues 
versus a holistic / intuitive approach

Differention 
(Head)

Emotional drive, and energy to get involved  
Inner driving force

Involvement 
(Heart)

Perception of own tendency to implement, 
monitor and control

Control (Feet) 

The Cliquidity Motivation Assessment evaluates various aspects of personal motivation, drive and energy through the selection of  
cross-culturally applicable metaphors, archetypes or roles. This assessment draws from a variety of theoretical contributions and bodies of 
knowledge, including the work of Jung on archetypes, Myss on energy and spiritual awareness, Shalit and Lazarus on motivation, various 
authors on consciousness, views on integrity, transactional analysis and Enneagram. The report describes the person’s personality as well as 
the interpersonal and work-related characteristics of the person.

Head-Heart-Feet

Based on the work of Shalit and Lazarus. The 
constructs measured, are referred to as ‘Head’, ‘Heart’ 
and ‘Feet’ respectively. The interaction between these 
aspects of motivation in the different contexts of Life, 
Work and Relationships, provides useful information 
on the person’s motivational patterns and current 
situational adaptation. 

Lifescript

Cliquidity Motivation Assessment

This component of ‘Dynamic Personality 
Patterns’ is included in the Cliquidity Motivation 
assessment to indicate ego-structures and 
defence mechanisms.

Investigator  |  Peacemaker  |  Helper  |  
Performer  |  Individualist  | Perfectionist  |  

Enthusiast  |  Guardian  |  Challenger

Enneagram
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Completion 
time

20-30 mins

•	 Experimental
•	 Transcendent
•	 Adaptable
•	 Freedom & 

responsibility
•	 Intentional
•	 Intellectual
•	 Pragmatic
•	 Intuitive
•	 Creative
•	 Compassionate
•	 Interdependence
•	 Passionate
•	 Principled
•	 Accepting
•	 Optimistic
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The Cliquidity Vocational Interests (VI) assessment is based on Holland’s theory that interests fall into six distinct types.  
While a person may be interested in a single area, they usually show a marked interest in two or three areas. The Holland Code is an 
indication of an individual’s highest, second highest and third highest interest type. It is also linked to the O*Net Career categorisation 
system - which allows the VI assessment report to indicate various careers that may or may not interest the individual.

The Holland Code indicates an individual’s interest type. Denoted by the three initials for each interest 
type (RIASEC). A person’s career preference code e.g RSA, is linked to hundreds of job categories as 
desribed by the O*Net system.

Cliquidity Vocational Interest (VI) Assessment Completion 
time

10-20 mins

Normalised frequencies of the preferred interest 
code within the Holland 3-character code. 

The Holland codes are also linked to the O*Net 
Career categorisation system which allows the 
Cliquidity Vocational Interest assessment report 
to indicate various careers that may interest the 
individual. Use of the VI offers a clear advantage 
for career guidance/information purposes.

Holland’s 
Six Interest 

Types 
(RIASEC)

Investigative
Prefer thinking 

jobs that involves 
gathering information, 

developing theories 
and analysing 

problems.

Realistic
Prefer physical, 

active jobs that produce 
tangible, concrete results. 
often enjoy working with 
their hands to fix, build 

or repair things.

Artistic
Prefer working 
creatively and 

expressing 
themselves.

Social
Prefer working with 
people, they enjoy 

teamwork and can be 
nurturing and caring.

Enterprising
Prefer persuading 
others, selling and 

managing people. They 
pursue organisational 
goals and economic 

success.

Conventional
Prefer work that 

requires attention to 
detail. structure and 

accuracy.
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What’s reported for a Candidate

Speed

the candidate’s level of numerical and mathematical skill, reported with reference to a normative distribution of scores.Level

The general speed / pace of solving unfamiliar problems; the overall speed in completing the assessment.

The Cliquidity Numerical Reasoning Assessment measures the numerical reasoning skills that are normally acquired during secondary  
school. The items consist largely of word sums, mathematical equations and graphic representations of ratios, percentages, fractions, 
decimals, probabilities, weights, spatial relationships, number series, as well as unknown variables. The assessment is tailored to match the 
test candidate’s skill level. Time limitations are not imposed. The final scores are based on a norm group. 

The results are aimed at predicting the candidate’s current skill levels in dealing with numbers in higher educational and work environments, 
particularly those of a technical, scientific, and business nature. The validity of the results depends on favourable test conditions and the test 
candidate’s motivation to do the assessment.

Interpretation

The assessment evaluates a person’s current skill in solving numerical problems presented as word sums. It thus measures the current skills to correctly 
understand, structure and solve numerical problems. Although the structure of the assessment is quasi-adaptive with some randomisation of items, repeated 
exposure to the assessment may result in elevated scores. Assessment candidates need to know that their level score reflects current numerical skills only, and 
that these skills can be developed with relative ease through further educational training and exposure. 

Cliquidity Numerical Reasoning Assessment Completion 
time

20-40 mins
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The Cliquidity Competency report is generated using the information extracted from the Cliquidity Personality, Motivation and CARA cognitive assessments. 
The results of these four and numerical reasoning are optional but can be added. 15 constituent competences/component scores are created from the various 
assessment attributes which are then combined algorithmically to create four Intra- and Interpersonal (Soft Skills) and five Work-Related Orientations (Work 
Orientations) attributes.

Cliquidity Competencies Report

The tendency to relate to others in a cooperative, respectful and compassionate manner; 
to value human dignity and diversity; understand and accept human nature; support 
common goals and personally contribute to the effectiveness and the welfare of others.Collaborative

The mental faculty of purpose, desire and the will to perform certain actions as well 
as the necessary energy, flexibility, motivation, commitment, action orientation, goal-
direction and self-management skills to sustain vigorous mental and physical activity.Motivated

The mental perception, analysis, interpretation and understanding of information to 
effectively guide personal perspectives, feelings, behaviour, solutions and decisions.

A transcendent state of awareness of internal and external existence, or of self, life 
and the universe. It is further characterised by ethical awareness, maturity as well as 
the wisdom and the moral courage to act accordingly.

Conceptual

Mindful

Soft-Skills: intra- and interpersonal Orientations

The required capacity, skill, confidence 
and insight to exert social media 
influence in a discerning manner to 
accomplish common goals.

Leadership

Pursuing and achieving work-related 
goals through planning, structuring, 
coordination, action, monitoring, 
commitment and communication.

Management

A tendency to rely on and to support 
the group; to collaborate with diverse 
group members and to achieve 
complex work-related goals.

A tendency to pursue an in-depth 
understanding of, and the skillful 
application of a specific knowledge 
and skills-base to analyse problems, 
design solutions and achieve the 
desired practical goals. 

A preference and capability to deal 
with vague, dynamic, interactive and 
complex concepts or information to 
achieve sustainable long term goals.

Team

Technical

Strategic

Work-Related Orientations

Group-belonging People Orientation Emotionally Sensitive

Independent-minded Complexity Learning Judgement and Intuition

Self-management Drive and Energy Flexibility Commitment

Integrity Flexibility Judgement and Intuition

Wisdom and Awareness Humanistic / Altruistic

TeamworkHumanistic / Altruistic
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Work Contexts of the Soft Skills Matrix

Structured Routine operational, team functioning

Competitive Operational drive for results

Technical Depth and coordination of support and services

Strategic Entrepreneurial, negotiation, perception management

Theoretical Humanistic, environmental, balancing of complexity

Integrative Understanding, functionality, projection, trend spotting, 
intentionally, potentiality

Transcendent Holistic, non-attached, existential awareness, ecosystems

The 4 Soft Skills (Collaborative, Motivated, Conceptual, and Mindful) are interpreted in terms of the requirements of each of seven types of work contexts,  
the psychological constructs of which are assessed, amongst others, by means of the Cognitive (CARA), Motivational and Personality (Vocational Interests are 
optional) assessments as offered on the Cliquidity system.

For an individual who has at least completed the Personality, Motivation, and 
CARA cognitive assessments, a Soft Skills Matrix report can be generated. 
This 28-cell matrix enables a more finessed contextual interpretation of an 
individual’s skills. This is a unique assessment within the domain of soft-
skills assessment. This SSM represents a ‘fingerprint’ of a person’s holistic 
orientation of self, others and work. It is ideal for AI analysis of big data. It also 
provides detailed, contextualised guidelines for career pathing purposes.

Cliquidity Soft-Skills Matrix Report

Work environments

The Soft Skills are interpreted in terms of the requirements of each of 
seven work contexts.

Target Profile Autonomous Candidate Filtering

As with any other set of attributes, it is possible to create a target 
matrix profile which serves as an autonomous pre-screen filter. This 
can be applied within an existing Applicant Tracking System (ATS) 
or some other recruitment application which delivers assessments to 
individuals applying for a job-role and automatically filters applicants 
according to the rules specified.

The Soft-Skills Matrix (SSM)

Collaborative Motivated Conceptual Mindful

Structured 3 4 2 3

Competitive 3 4 4 3

Technical 2 3 4 3

Strategic 4 3 6 4

Theoretical 5 4 5 2

Integrative 4 3 6 4

Transcendent 4 4 5 2
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Contact Us

www.cognadev.com  | +27 (0) 11 884 0878
info@cognadev.com
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